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The Future Workplace

The Future Workplace

HiE Objectives

How will the rise of technology change the world of work? How should we prepare ourselves
now in the face of automation? At the end of the activity, students will be able to:

A. Illustrate how automation has become more prevalent in the world of work.

B. Explain why automation can be a risk to human workers.

C. Explain and summarize why certain jobs are more vulnerable to automation.

D. Explain and summarize why some jobs are difficult to be replaced by robots / Artificial

Intel ligence (AI).
E. Identify and explain the attributes of workers in the future world of work.

(KRR TIEEFEE)Y tHEEAN D Related Article(s) in To Work or Not to Work?
Q1 ARREEHE/NRE
P12 - RRIIEDEES
P16 - Michael Osborne
P45 - Leona Wong

HHEARYE EE B = /325% Career Guidance Concepts
215t Century Skills, Employability

EENRIE Flow of Activity ( —#REfl ; 40-6057# )

Learning

Activity Objectives
Covered

Stage 1 - Presenting the issue

11 5 Introduction and lead in:
Teacher plays clip 1 to show how the future world of work would look AB
like.

12 5 After watching the clip, teacher introduces the topic. He / she then asks

short reflection questions to arouse interests and discussion. Teacher
can proceed to analyze the issue when students are able to identify the
potential risk of machines replacing humans in the future workplace.

Example:

Teacher: What will be the fate of the girl? Why is this happening?
Student: Because she is a human and she is not as efficient as machines,
she is therefore no longer needed.

AB

Teacher now distributes worksheet 1 and asks students to complete
box 1.

Assessment: Worksheet 1 to elicit student’s background knowledge.

20 EBEEHAMHE X Breakazine © 2017, HKACMGM



Stage 2 - Analyzing the issue / problem

21

In this part, teacher refers to the focus articles in Breakazine. Students
read the articles and answer the following questions:

Although every job is different, what is the one skill that is heavily sought
after by most of the jobs? (p.12 & p.45)

Expected student responses: LT. skills / Internet / using the computer
Assessment: Individual response through answering teacher’s questions
(oral).

AB

2.2

10

Teacher then asks students to: 1) read Breakazine p. 16 and, 2) Watch
video clip 2.

The teacher can analyze the issue by asking the follow inquiry question:
What are the jobs that will be eliminated by machines?

Students then write down the names of the occupations mentioned in 1)
and 2) on the worksheet (worksheet 2).

Assessment: Individual response through answering teacher’ s questions
(written).

23

After drawing up a list of occupations, the teacher asks the students to
check answers with their neighbours. They then discuss the similarities
and differences about their answers.

Assessment: Peer assessment (written).

Stage 3 - Summarizing the issue / problem

31

30

Students are now divided into groups of 4. The teacher gives each group
a pack of Holland Occupation Card / List of Occupation Titles (when the
cards are not available).

The teacher then asks the students to, based on the results of their
discussions in 2.3, identify as many occupation titles as possible, why a
particular job is vulnerable to automation or not. The students will then
write down their response on an A3 paper and later on present their
results to the class.

Assessment: Group assessment (written, oral), positive interdependence,
individual and group accountability. Informal psychological assessment.

CD

3.2

10

The teacher now then plays video clip 3. Students then again refer to the
pack of Holland Occupation Card / List of occupation titles and explain
why some jobs are less likely to be replaced by machines.

CD

Stage 4 - Reflecting on the issue / problem

3.2

10

Teacher now asks student to complete box 2 of worksheet 1, which
asks students to summarize what machines can and cannot do. Then,
by completing box 3, students reflect on what they have to do now to
prepare themselves for the future.

The teacher summarizes the lesson by reiterating that to better position
ourselves in the future, we must be competent in using information
technology and understand that humans are better than machines in
being creative and understanding emotions. This is how we can survive
in the future workplace.

CDE
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Reading materials:
Breakazine To Work or Not to Work?

The Next 9 Jobs That Will Be Replaced By Robots
( http://www.businessinsider.com/9-jobs-that-are-already-being-replaced-by-robots-2011-3)

Automation and anxiety: Will smarter machines cause mass unemployment?
(http://www.economist.com/news/special-report/21700758-will-smarter-machines-cause-
mass-unemployment-automation-and-anxiety)

Bet You Didn’t See This Coming: 10 Jobs That Will Be Replaced By Robots
(https://www.fastcompany.com/3067279/robot-revolution/you-didnt-see-this-coming-10-
jobs-that-will-be-replaced-by-robots )

Resources required:
Video clips:

The last job on Earth imagining a fully automated world (clip 1)
(https://www.youtube.com/watch?v=Yvs7f4UaKLo)

s AR ERME? RARAFT7008 LIFAFHEZK (clip 2 for CMI)
(https://www.youtube.com/watch?v=i0p4AVPqxeE)

Top 10 Jobs Most Likely to be Replaced by Robots (clip 2 for EMI)
(https://www.youtube.com/watch?v=ULYRb80iLMO)

Jobs of the future will be what robots can’t do (clip 3)
(https://www.youtube.com/watch?v=8eP7nuZgNqU)

Teaching materials:

Holland Occupation Card - for card sort activity
White / black board, chalk / markers
Worksheets

Projectors, computers, internet

B T {EAE _
Student Worksheet [u]

El{EZ& Created by
Mr. Lawrence Wong — Career teacher, Volunteer of HKACMGM
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