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Background:

=k

The Policy Address 2014 signifies a milestone of career guidance and education in Hong Kong. The
Government provides a pledge to “fosters a culture of multi-faceted excellence and helps nurture young
people through education, employment and whole-person development. We provide them with diversified
learning, training and development opportunities that match their abilities, aspirations and education
levels.” (Paragraph 90)
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In light of this mission, “the EDB will increase the manpower of the Career Guidance Team to provide holistic
support to schools in providing career guidance service and life planning education. From the 2014/15 school
year, public sector schools operating classes at senior secondary levels will be provided with an additional
recurrent grant equivalent to the salary of a graduate teacher to introduce more life planning education
elements. In parallel, the Government will encourage greater participation of business establishments and
engage more community resources in the Business-School Partnership Programme. We will also allocate
additional resources to NGOs to enhance career guidance for secondary students in collaboration with
schools.” (Paragraph 105)
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The public can witness how commitment of the career teachers in coaching and supporting the DSE
graduates through whole-school approach and developmental perspective. The additional recurrent grant,
from HKACMGM'’s view, is the milestone to step up professionalism of the school career counsellors for
betterment of service. Nevertheless, we are highly concerned about how the public money could be utilized
effectively for its intended purpose and outcomes. We thus initiate this survey to collect views and
suggestions from career masters/mistresses of member schools. The results would become the empirical
basis of our stands and recommendations to be sent to EDB and the public.
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Your participation is highly treasured! Our positions and views would have impacts run deep in the future
development of career guidance, and we believe, the well-being of the young generations.
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l. Information on School Z22R&EH]

1. Funding Model EB1{&E

0%

® Government E 17,
m Aided JEHE

mDSS HE

® Private f.17.

Government E 1L 21 8.8%
Aided FEJE 195 81.3%
DSS EE 24 10.0%
Private FA1L 0 0.0%
Total Responses [H]fE A2 250
Skipped Bk AR 0
Unanswered IEZZ A X 0

2. Number of Classes =12 ITE]
Statisties

Total Responses [H]fE A2 2l
Sum &1 6,354.0
Avg. FH# 26.5
StdDev 22 5.0
Max 5r s 4.0
Skipped Bk AK 45.0
Unanswered 322 A X £

Total Responses [E[fE A 0

3. Number of students =124 A E)

Total Responses [H]fE A2 2

Sum £&H1 220,135.0
Avg. 917.2
StdDev 22 692.6
Max 5r s 24.0
Skipped PiBAZK 11,050.0
Unanswered 322 A X v

Total Responses [E[fE A 0
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4. Isyour school a member school of HKACMGM in 2013-2014? EREEE
BISENRE 2013-2014 2EEEZEM?

3%

m Yes 2

mNo &

Yes & 234 97.5%

No & 6 2.5%

Total Responses [B]fE A 2K 240
Skipped BB AR 0
Unanswered 322 A 2% 0

5. Student Academic Background B4£E 5

m Mainly Band 1 &5 —4HR & F
m Band 1-2 55— —4H K

» Mainly Band &5 4071l & &

m Band 2-3 55 % =4H 5

= Mainly Band 3 55 =407l k=

Mainly Band 1 —4H7] 5+ 68 28.3%
Band 1-2 Z&—% —4H7] 27 11.3%
Mainly Band 55 —¢H 5l 55 22.9%
Band 2-3 25— ZF =4H7I 37 15.4%
Mainly Band 3 55 =417 B =E 53 22.1%
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Total Responses [H[flE A 2K

Skipped Bk AKX 0

Unanswered IEZZ A X 0

6. Approximate number of SENs in school B HBEEMNRE AEK
Total Responses [B]fE A 2K

Sum £&H1 9,680.0

Avg. SEiEE 40.3

StdDev &4z 41.0

Max = 300.0

Skipped Bk AR 0

Unanswered IEZZ A X 0

7. Approximate number of NCS in school JEFEFHE AHH

120

100 -

1 p 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
Approximate number of NCS in school JEZEGFE4: A B4

Total Responses [H[flE A 2K

Sum £&H1 1,733.0
Avg. SEiEE 7.2
StdDev &4z 29.8
Max = 300.0
Skipped Bk AKX 0
Unanswered 322 A X 0
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Il. Personal Particulars BAE$!

8. Role B3

m Careers master/mistress F-E2 K it =%

HEAH F (T
m Careers teacherf|-E2 | it EfH4HE B

Value Count Percent
Careers master/mistress F}-22 F 5t S84 T (1 164 68.3%
Careers teacher F-2 F; gt £iaH v & 76 31.7%
\ Statistics
Total Responses [B]fE A 2K 240
Skipped Bk AKX 0
Unanswered 322 A 2% 0
9. Gender 145l
® Female
m Male 58
Value Count Percent
Female % 154 64.2%
Male 58 86 35.8%
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\ Statistics

Total Responses [E][fE A 2K 240
Skipped Bk AKX 0
Unanswered 322 A 2% 0

10. Year of experience in career guidance B2 HE T {EFE

\ Statistics
Total Responses [H]fE A2 2l
Sum &1 2,357.0
Avg, 9.8
StdDev E#zE 6.9
Max 5r s 1.0
Skipped BB AK 35.0
Unanswered 322 A X g
Total Responses [E[fE AKX 0

11. Number of members in the careers team FE2EHERRE A2l

60

40
K
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<
20
1 I
0 L—m I I i | | -
1 2 3 4 5 6 7 8 9

10 11 12 13
Number of members in the careers team F-E2#HE LR B A B

Total Responses [H]fE A2 2l
Sum £&H1 1,491.0
Avg, FHHL 6.2
StdDev fE#zE 2.2
Max 5r s 2.0
Skipped BB AK 15.0
Unanswered 322 A X g

Total Responses [E[fE A 0
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12. Average number of teaching hours per week B5EF1IZ0EF (1)\BF)

\ Statistics

Total Responses [H]fE A2 24
Sum &1 5,687.0
Avg. T8 237
StdDev = 622
Max B 1.0
Skipped B A 960.0
Unanswered 322 A X 0
Total Responses [E[fE AKX 0

13. Average number of hours spent on career guidance per week &iB¥ 19

ARAZRMEEHS TIERIFE ()
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K
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0 - - PR T E—————
S B T T I U R A S S0 JP RS
&
Average number of hours spent on career guidance per week
FEEIEANTHER B TR (VNRF)
\ Statistics
Total Responses [E[fE A 2K 240
Sum &1 1,825.0
Avg. SEiEHE 7.6
StdDev %= 7.2
Max = 1.0
Skipped B A K 76.0
Unanswered IEZZ A X 0
Total Responses [E]fE AKX 0
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14. Average number of hours spent on other non-teaching duties per week

BHEEIIIRAEMIFABREAVTH ()\FF)
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Average number of hours spent on other non-teaching duties per week
T AFAM I EBR R AR B (/N )
\ Statistics
Total Responses [B]fE A 2K 240
Sum &1 2,058.0
Avg. SEiEHE 8.6
StdDev %= 7.1
Max = 50.0
Skipped BB AXK 0
Unanswered 2% AR 0

15. Careers Teachers’ training courses attended/attending (You can tick
more than one) E5E R EFLERVEEF S EHEMSHIERE (TESII—
Secondary Schools (CityU SCOPE +

I8)
| HKACMGM)

12
% \_/ = Other
Statistics

Total Responses [B[fE A 2K 240

m Certificate Course in Career Education
/ Guidance for Secondary School
Teachers (HKUSPACE/CUHK/VTC/
CityU SCOPE)

® Postgraduate Certificate in Advanced
Educational Studies in Career
Education and Counselling (HKU
Faculty of Education)

m Course on Careers Guidance in

Skipped ki AKX 0

Unanswered 322 A 2% 0
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ll. Views on development of career guidance ¥i7+52 & 2%
ENER

A. To what extent do you agree with the following as objectives of career

guidance in schools? {RE ZAKZE FBE T EBIRASEHEAEIE ?

Agree | Disag
a ree a
Little | Little

VEF | DEF
FE | AR
Provide students with 31.7% 50.0% 17.9% 0.5% 0.0% 0.0% 5.13 0.71 1 218
opportunities and support for |1 109 39 1 0 0
career development and life
planning. 2 A E NS IEEB)
SANAEER RIS
Conduct classroom career 28.0% 53.25 16.1% 1.8% 0.5% 0.5% 5.05 0.79 2 218
guidance activities (including [ 116 35 4 1 1
programs and curriculum) for
all classes at their
corresponding developmental

levels. [RIfEEEA: oA [E P& ERHY

BRFRERFTASRRAET 2

e EE) (BN EEE R

f2) o

Facilitate educational and 24.4% 46.5% 21.2% 5.5% 1.4% 1.0% 4.84 0.96 4 217
career planning for each 53 101 46 12 3 2

student. #EBF— T2 A AV

R ERE o

IS IV el 27.5%  47.3% 21.1% 2.75% | 1.4% 0.0% 4.97 0.85 3 218
available to students in need, 60 103 46 6 3 0

such as individual counseling,
group guidance, peer
mediation programs. 75 551
HYEE A SR AL MG E - BfE
(&R ~ /NAE 5 fe A =E

Create a support system for 16.1% 38.5% 33.5% 8.7% 1.4% 1.8% 4.53 1.04 5 218
students, parents and teachers JEE 84 73 19 3 4
such as peer tutoring scheme,

teacher development and

consultation service, parent

education program, cross-

curricular and extra-curricular

activities that facilitate student

self-development and services

to the community. 717 #555
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B. To what extent do you regard the following crucial in promoting career
and life planning/career guidance to suit the needs of Hong Kong
students in the context of New Academic Structure? {REZAEERET
SIZIBREIEESRMEEREI TIE - CIOIEHZSH T2ENTFE ?

According to the Policy Address 2014, EDB will increase the manpower of its Career
Guidance Team to provide holistic support to schools in providing career guidance service and life
planning education; from the 2014/15 school year, public sector schools operating classes at senior
secondary levels will be provided with an additional recurrent grant equivalent to the salary of a
graduate teacher to introduce more life planning education elements; the Government will encourage
greater participation of business establishments and engage more community resources in the
Business-School Partnership Programme; the government will also allocate additional resources to
NGOs to enhance career guidance for secondary students in collaboration with schools.

RIE S - 28 B a2 E N AT > DU LR 2R 22
SOt SEEARTS » DUR R ACERE] B 2014/15 2454 > BaE AR AN A BB IR e
TSN — AR BN SRR NS RS - s B S T © HEEES
TS EE RS TR EETE ) - BUN g &R I EBUN RS B
TE » R B4 S EIR AT 2 B SE VR 4

Strong | Agree

Utilize the additional recurrent JVANAZIEZEHILARIRE VA 1.3% 0.4% 0.4% 4.6 0.73 1 239
grant to relieve significant 169 55 10 3 i i
portion of teaching workload

of career master/mistress

(team head) for stepping up

career guidance through

internal and external

coordination, individual

guidance and planning, and

curriculum planning and

implementation. [ EES NS

RE R KRR VTR RO SR

HEME HEFEH) B
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Utilize the additional recurrent
grant to relieve teaching
workload of career teachers in
the team for stepping up
career guidance through
internal and external
coordination, individual
guidance and planning, and
curriculum planning and
implementation. [ EES NS
U FH T DR E2 R SR 4
Ak B HYEER N > DI
P9~ SNEREE - s (E NS R
RiE > SRS BRI RE
=

Establish comprehensive
guidance framework on career
guidance and life planning that
defines and provides
guidelines and good practices
on quality career guidance in
schools. HIZTARATT-E2EHE K
AR BN 2 T AT BHEARE
R EAB RN
EO IS ENE -

Develop and use career

assessment tools to facilitate

individual career planning and
career aspirations of students
with different needs. 3% & &
ST A - EEREKR
A EITAERE] - ST1LEE
SRETTIA °

Develop and use career
guidance curriculum for junior
and senior forms to facilitate
individual career planning and
career aspirations of students
with different needs. 2% /E 5 &
Y]~ S AR EERE - B
BN R ER AR A T A AR
TELFEFEEETT A

Establish partnership (rather
than contracting out services)
with NGOs on provision of
quality career guidance
programs and career-related
experiences to students. EiJE
BUNARSEIL S EOCHERR (4
2R AR SR A B R AT
51 &1 R B TAEAHBEHIEERE -

56.5%
135

47.5%
114

55.2%
132

49.2%
118

26.7%
64

34.7%
83

42.1%
101

39.7%
95

39.6%
95

7.1% 2.9%
17 7

6.7% 1.3%
16 3

6.7% 2.9%
16 7

3.3% 0.8%

9.6% 0.4%
23 1

02000 n0

0.8%
2

0.4%

0.4%

0.4%
1

Strong
ly
Disagr

ee JE
HAE

=y

0.0%

0.4%

0.4%

0.8%

0.84

0.75

0.81

0.71

0.81

240

239

240

239

240



Agree | Agree isagr | Disagr | Strong
Some | alLittle ee ly SEIgg | A
what /DEFE] i Some Disagr
BEE | = /VEFAR | what | eeJE
FiETEJ HARE

El

Formulate and provide
systematic career counselling
training on post-graduate level
and continuous development
for careers teachers in school.
B TR Ry B B
R RS AT R

Equlp career teachers with 53.8% 37 9% 6 7% 0 8% 0 4% 0 4% 4.4

adequate competence in 129
planning and delivery of career
guidance, and up-to-date
career information of different
multiple-pathways and

workplace. FEEHEZ AR &

SR SK PR E S R 22

TR - WER RIS IT

B M &R

Organize seminars and

R RATHA BREZ A A Hls

HYEE M

Set guidelines for schools to 43.8% 33.3% 14- 6% 3 3% 2 1% 2 9% 4.0
report how the additional 105 80
recurrent grant is used
annually “to introduce more
career/life-planning education
elements”. ] EF55 | » TRER
I e EF AR A P AR
KCH R IsRAEAR & T

workshops for school leaders
on comprehensive guidance
and career guidance facilitate
their understanding on the
area. B4 U5 fir 4 ﬁ%ﬁ%
HHEERE R TARY; » (HEER

Os000n0



® Effect Size Analysis RN EIED
| Question FEE

Utilize the additional recurrent grant to relieve significant portion of teaching workload
of career master/mistress (team head) for stepping up career guidance through internal
and external coordination, individual guidance and planning, and curriculum planning
and implementation. jRFEES ME RS T KRR D2 RO R E E A (HAEES
Bl D HYZEREREY - DURTTHRRI ~ SMBREE - DISR{EAEE R AR & - S8 FO% EiiE g

Code 4R5%
01

Utilize the additional recurrent grant to relieve teaching workload of career teachers in
the team for stepping up career guidance through internal and external coordination,
individual guidance and planning, and curriculum planning and implementation. j&%g4
KCH AR T RS 52 R SR A Bl B VAR AN - DU ~ FMBESE - oo
NEHEFSFE] - SR SOs SRS -

02

Establish comprehensive guidance framework on career guidance and life planning that
defines and provides guidelines and good practices on quality career guidance in
schools. FilFTAREF S A K A ER B2 T IEEANE - KA SRV EEER
HIES I RBETE -

03

Develop and use career assessment tools to facilitate individual career planning and
career aspirations of students with different needs. 2% K FE 425 T B - HEEEA

[FIHYER A TAEAR ) ~ BTII SRS -

04

Develop and use career guidance curriculum for junior and senior forms to facilitate
individual career planning and career aspirations of students with different needs. #%z

FJERY) ~ = AEEAREIRRE - HE N VAT A ERE] - B EERETTE -

05

Establish partnership (rather than contracting out services) with NGOs on provision of
quality career guidance programs and career-related experiences to students. E33EFJF

AL EEOHERR (7 > (MBS BEAE AT SR 1 s B TR AR AV ALEE -

06

Formulate and provide systematic career counselling training on post-graduate level
and continuous development for careers teachers in school. 5] FH-E2 2 F AT B2 2

A ZHE SRRV R R S -

07

Equip career teachers with adequate competence in planning and delivery of career
guidance, and up-to-date career information of different multiple-pathways and

workplace. F-EHE AT f2 S B KP SRS AR SRS - MR AT
%I KRG AR

08

Organize seminars and workshops for school leaders on comprehensive guidance and
career guidance facilitate their understanding on the area. 224 75 (i1 &L K7 F-E2 2

HUSBIEE K TAEYS > (B R AT B AESS S A R s A B 2

09

Set guidelines for schools to report how the additional recurrent grant is used annually
“to introduce more career/life-planning education elements”. T Ef55| » BREREHIH

e AT R A B NE AR A AR E TR -

10
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> Student Academic Background B4 ES

Os000 0

Mainly Band 1 Band 1-2 Combined Effect Size
B SHRE E—E A Standard Deviation | 3fE(E
Mainly Band B RAEE
FHAR/E
Band 2-3
EE=MHF
4.62 4.62 0.70346 Small £
4.62 4.39 0.81843 Medium
4.50 4.50 0.67501 Small £
4.47 4.28 0.75636 Medium
4.53 4.48 0.65889 Small £
“ 4.32 4.46 0.68507 Medium
435 424 0.79494 Small £
“ 457 4.38 0.70432 Medium
“ 4.49 4.28 0.831846 Medium
4.07 3.95 1.202584 Small £
Mainly Band 1 Mainly Band 3 Combined Effect Size
- F—HARE F=4HFIAE Standard Deviation | X FE(E
EHERAEE
4.62 4.58 0.73793 Small f
4.62 4.45 0.76376 Medium
4.50 4.25 0.82295 Medium
4.47 4.23 0.806226 Medium
453 4.38 0.721033 Medium
“ 4.32 4.09 0.9353 Medium
4.35 4.21 0.8985 Small £
“ 457 4.34 0.74246 Medium
“ 4.49 4.10 1.00405 Medium
4.07 4.23 1.15691 Small £



Band 1-2 Mainly Band 3 Combined Effect Size

E—E T HA FE=HARE Standard Deviation | X FE(E

Mainly Band EHREE

Band 2-3

£ =2H}7
4.62 4.58 0.06199 Small £
439 445 0.07339 Small £
4.50 4.25 0.38386 Medium
4.28 4.23 0.06187 Small %
4.48 4.38 0.13497 Small %
“ 4.46 4.09 0.567484 Medium t
424 421 0.033823 Small £
“ 4.38 4.34 0.05076 Small £
“ 4.28 4.10 0.21491 Medium
3.95 4.23 0.23362 Medium t

> Role &3

Careers Careers teacher Combined Effect Size
- master/mistress F-E8 R phSEma4H Y, | Standard Deviation | 38(FE(E

AEBRMEREH | B EHFEEEE

F1E
468 446 073 Medium tf
445 450 0.84 Small £
4.40 4.54 0.75 Small %
4.23 4.51 0.81 Medium 1
4.44 4.55 0.71 Small %
06 ] 4.34 4.36 0.81 Small
4.21 4.38 0.86 Medium 1
“ 4.38 4.51 0.75 Small %
“ 4.24 4.42 0.93 Small %
3.90 4.36 1.17 Medium 1

000030



C. With respect to the following functions of career guidance in the context
of New Academic Structure, please indicate the conditions regarding
career guidance in YOUR school. 5l F3IZIEIFHEHIK THSZESHIIIEE -
EMERIRRKEER -
® My school has provided adequate support to students with respect

to that function 2B 2EIRIEEIZE

Strong

ly
Disagr

eeJE
A
Collect and disseminate 54.2% 26.7% 5.8% 1.3% 0.0% 0.0% 4.7 0.80 1 240
careers information through 130 64 14 3 0 0
various means. {2 SR
ERBEBOTEMEE -
Prepare students transcripts 34.6% 321% 125% 38% 04% 0.0% 4.5 1.05 3 240

or recommendations. FEEHEEE WK 77 30 9 1 0

=
=

) efo iy aile (o RveR oI yels It F- W | 29.2% | 38.8% [ 17.1% || 5.8% 1.7% 0.0% 4.1 1.07 9 240
career portfolio/SLP for their 70 93 41 14 4 0

individual career planning. 5

B T (E NS AR

LESEIE - BN AEAE

Hy—&B T -

Implement a school-based 354% 308% 121% 6.7% 4.6% 0.0% 4.2 1.24 6 240
career guidance curriculum 85 74 29 16 11 0

(e.g. Finding Your Colours of

Life, Career Mapping) for

junior and senior forms. £/
b R P HE TR T B R
12 (f: (FH4dare
%) ~ (EEHE) F) -

Organize career guidance 38.1% 32.6% 11.7% 6.3% 0.0% 0.0% 4.4 1.04 5 239
programmes for all levels. &R AL 78 28 15 0 0

G 4R A AR 22 R i e A E

gy/51E -

FNTI LR ) BT T T ol 26.7%  35.0% | 19.2%  8.8% 5.0% 0.0% 3.9 1.21 13 240
of career guidance, including 64 84 46 21 12 0

staff development on career

planning and coordination

with class teachers. #EEIER

SEHF A - GEAE

ERA BV R SR Dt

% -

OwO000 0



Conduct career interest
assessment(s) (e.g. Career
Interest Inventory, CII) for
students with follow-up
guidance and counselling
whenever necessary. Z-FE 4

TR - R HER
HEE B {18 AR
Provide individual guidance
and consultation on career
decisions or transitions. Hg{i
ERIEHE - BB AETEEE
RLSEHYEERE -
Support students to learn
about, explore and apply for
various options in the
multiple-pathways. ST f5E2 4=
o ~ BRRNIHEE A EH 7T
RS Er -
Provide follow-up support to
students after leaving school.
R E R e SRR A R PR
i e
Help students to develop

values, knowledge, skills and
attitude about work. E &4

R RACTARAEEE ~ K3~ 12

EANREE EIEAF 0 -

Organize and support student
to participate in career-related
experiences (including job-
shadowing, internship...etc)
that facilitate personal growth
and their understanding of
various
occupations/professions. A aEk

B T VEAHRR 22 R

Llalse with and organize career
guidance activities (e.g. talks)
for parents. B5¢RIGHE - JifE
I E2aEinE) (f @ THEE
B -

Liaise and collaborate with
employers, alumni and
representatives from different
occupations to provide career
guidance activities related to
the workplace. BEi{gF ~ &
R~ BATHRBERBENGEER
WS -

Liaise with professional
organizations, e.g. HKACMGM.
EAEUSRAHGRINSE: - 0] Bl
EETRE -
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Agree | Agree

Strong
ly

Some a Little
what /DEFIE]

Disagr 5 =HE
FEEE | EEE | = VEFAR | what | eeJE EE AR
= Eih=3 FERE | #oRE

= ==

Seek substantial support from
the Principal and school
leaders. {Ef & M EHLHEE
SEIFEAHYSCHF ©
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® The function could be facilitated with the additional fund from EDB
% INBERZEN T = R BN (FRXARFF S LURH

Strong

ly
Disagr

ee Jf
HARE
Collect and disseminate 30.7% 244% 7.6% 5.0% 2.5% 0.0% 4.7 1.26 14 238
careers information through 73 58 18 12 6 0
various means. {1t ZEERRRUL
BB EHEER -
Prepare students transcripts 29.8% 252% 13.0% 5.0% 2.5% 0.0% 4.5 1.27 15 238

or recommendations. #EEHEE WAL 60 31 12 6 0

=
=

Support students to produce a JEEEFS CRLNED) 1.7% 1.7% 0.0% 4.9 1.07 8 238
career portfolio/SLP for their 95 47 14 4 4 0

individual career planning. 5

HE A T (E NS AR

AEEGEE - R A4S

Hy—&B T

Implement a school-based 35.7% 185% 5.9% 1.3% 2.5% 0.0% 4.9 1.14 7 238
career guidance curriculum 85 44 14 3 6 0

(e.g. Finding Your Colours of

Life, Career Mapping) for

junior and senior forms. £/

o K s P TR T B R

2 (f: (FHREMHE

%) ~ (EEME) F) -

Organize career guidance 349% 164% 2.1% 0.8% 1.7% 0.0% 5.1 1.01 1 238
programmes for all levels. /R~ JRE] 39 5 2 4 0

[EI4R I H B2 R S B

Fli/51#] -

Initiate whole-school approach [RERIEFANEYA ¥ IR AT/ 0.8% 1.7% 0.0% 5.0 1.05 6 238
of career guidance, including 84 51 11 2 4 0

staff development on career

planning and coordination

with class teachers. #EEIERE

SHRTTEEE - BIEARA

AR BT S R SR

5 -

Conduct career interest 36.1% 16.4% 4.2% 0.8% 1.7% 0.0% 5.1 1.04 4 238
assessment(s) (e.g. Career 86 39 10 2 4 0

Interest Inventory, CII) for

students with follow-up

guidance and counselling

whenever necessary. Z-{FE 4

AT RELEETAG - IR IR

HEEH I R (5

Provide individual guidance 33.6% 14.7% 5.9% 0.8% 1.7% 0.0% 5.1 1.08 3 238
and consultation on career 80 35 14 2 4 0

decisions or transitions. Hg{i

&2 - BB HEEE

SRR -
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Strong

ly
Disagr

ee JE
HAE

Support students to learn 374% 14.7% 5.0% 0.4% 1.7% 0.0% 5.1 1.03 2 238
about, explore and apply for 89 35 12 1 4 0

various options in the

multiple-pathways. ST f5E2 4=

a ~ RENHFE A ERZ 7T

RS Er -

Provide follow-up support to 30.7% 261% 122% 4.6% 5.9% 0.0% 4.3 1.37 16 238
students after leaving school. 73 62 29 11 14 0

R OB R R AR A

Pk e

Help students to develop 39.9% 21.4% 59% 1.3% 1.7% 0.0% 4.9 1.06 10 238
values, knowledge, skills and 95 51 14 3 4 0

attitude about work. E &4

RARRITAEEEE - A~ 2

RERIRESE RS -

Organize and support student 391% 172% 3.4% 1.3% 2.1% 0.0% 5.0 1.06 5 238
to participate in career-related [B] 41 8 3 5 0

experiences (including job-

shadowing, internship...etc)

that facilitate personal growth

and their understanding of

various

occupations/professions. A48

B TEMHRHER ST

Llalse with and organize career JEIHREVERVEIVAT) 2.5% 2.1% 0.0% 4.7 115 11 238
guidance activities (e.g. talks) 87 55 18 6 5 0
for parents. S5 RIHSE - WHE
Hr-EEErED) (f1 : 2
B )
Liaise and collaborate with 37.0% 21.0% 71%  0.0% 25% 0.0% 49 1.1 9 238
employers, alumni and 88 50 17 0 6 0
representatives from different
occupations to provide career
guidance activities related to
the workplace. Ei{gF ~ &
R~ BATHRBERBEG R
YRS E) -
Liaise with professional 374% 189% 7.1% 3.8% 2.9% 0.0% 4.7 1.23 12 238
organizations, e.g. HKACMGM. £ 45 17 9 7 0
EAECRAHGIS - B © B
BHENHE -
SRS EGE IR noadie e 30.7%  223% 80%  42%  25% 0.0% 4.7 1.25 13 238
the Principal and school 73 53 19 10 6 0
leaders. (MR S B2 R
BRI ST -
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® Effect Size Analysis RN EIED

My school has
provided adequate
support to students
with respect to that
function BRE4E
B AR M
%

Collect and disseminate 4.7
careers information through
various means. {1 ZEERRUL
ERBEBOTEMEE -
Prepare students transcripts
or recommendations. #EE HE
Support students to produce a
career portfolio/SLP for their
individual career planning. 5
BB T E N AT R EER
EEEE - R N AR
Ay —H&f 0 -

Implement a school-based
career guidance curriculum
(e.g. Finding Your Colours of
Life, Career Mapping) for
junior and senior forms. £/

o R P TR R
B (B (FikEamt

¥) - (FEME) %) -
Organize career guidance
programmes for all levels. F5f~
IF] 8B A AE AT 52 R i S
B/atE -

Initiate whole-school approach
of career guidance, including
staff development on career
planning and coordination
with class teachers. #EEIERE
SBNTHEEE - AfEARA
JEEAR BIHY AT S8 R SR DL
£ -

Conduct career interest
assessment(s) (e.g. Career
Interest Inventory, CII) for
students with follow-up
guidance and counselling
whenever necessary. Z-FE 4

HETEIRBERL AR AR

4.5

4.1

4.2

4.4

3.9

3.8

Provide individual guidance 4.0
and consultation on career

decisions or transitions. Hg{i

& peRE - B EA- B

LSRRV -

Effect Size
HEE

The function could
be facilitated with
the additional fund
from EDB g IhgE
RSN R ARG
Z R AR FA

Combined
Standard Deviation
B RAEE

Average

4.7

1.05 Small {

4.5

1.16 Small %

4.9

1.14 Medium

4.9

1.25 Medium 1

5.1

1.09 Medium =

5.0

1.26 Large K

5.1

1.28 Large K

5.1

1.26 Large K
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My school has The function could | Combined Effect Size
provided adequate be facilitated with Standard Deviation | XUFE{E
support to students | the additional fund | &HFEREZE

with respect to that | from EDB % TZhEE
function B E4E | RERSMNKE RRE(E
EBARM RN | ZIRB SR
7

Average

Support students to learn 4.4 5.1

about, explore and apply for

various options in the

multiple-pathways. S f5E2 4=

o ~ BRRNHEE A EH 7T

Hipg S o 1.06 Medium
Provide follow-up support to 31 4.3

students after leaving school.

R E R e SRR A R PR

7R o 1.50 Large X
Help students to develop 3.9 49

values, knowledge, skills and

attitude about work. E &4

RARRITAEEEE - A - 2
AEAMIRERE EAFAFAER - 113 Large X
Organize and support student 3.9 5.0
to participate in career-related
experiences (including job-
shadowing, internship...etc)
that facilitate personal growth
and their understanding of
various
occupations/professions. A48

B TR TR 1.26  Large X
Llalse with and organize 4.2 4.7
career guidance activities (e.g.
talks) for parents. 152 £
% WA,

(@] © FHEEEEEE) o 118 Medium #

Liaise and collaborate with 3.7 4.9
employers, alumni and
representatives from different
occupations to provide career
guidance activities related to
the workplace. BEi{gF ~ &
R~ BATHRBE R NG R
il L EE) 1.30 Large K
Liaise with professional 4.5 4.7
organizations, e.g. HKACMGM.
EAESRAHARINSE: - O] - Bk
RS - 1.16  Small
Seek substantial support from 4.1 4.7
the Principal and school
leaders R R EREEE

SEI 7 \EI’JEZH 1.25 Medium
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D. What other suggestions, comments or concerns do you have on the
recommendations from Policy Address in relation in career guidance?
Please specify. ¥iIRIE RSP B REAASWMSHIE D - IREBTESER ~ =
BINERE 7 s o

oiiie| Response

1
2
2
1
1
1
2
1
1
1
1
1
1
1
1
5
1
4
1
3
1
1
1
1
1
7
1
1
1
1
1
1
1

Administrative duties of Careers Masters (e.g. being class teachers) should be relieved.
Any limitations on the use of fund?
EDB ZRfZBEEMTES [ > B - i (ARBEE R S ELA 3 E - 22 !
It should be compulsory to free professional career teachers to consel students.
More government support in terms of finance and networking is needed.
More practical ideas and successfuly cases need to be shared by different schools.
N/A
NA
NIL
NO
Nil
Nil~
No
None
The added teacher must have high-quality careers guidance know-how.
The funding may not be properly used for life planning of students
just man power is not enough, guideline should be given
2 nil
no
no comment
ok
this is a good beginning
workload will be increased as there will more paper work and reports to be done
write a lot of report
X

We are not sure whether the school would like to have a thorough discussion with the Career Guidance Committee
on how to spend their money such as simply hiring an administrative staff or reducing the teaching load of the
relevant committee members so that they can be more professional in planning and organizing programmes for
students. Certainly, the second example would be more effective as the relevant committee members know well
about their own student needs.

1 FER o e T IEARERE T IIAT 2 Rt SRR E L - W E e R s R A BT -

1 Regulatory measures should be in place to scrutiny and follow up whether schools utilize the funding effectively and
timely on relieving teacher workload and promoting programs relevant to career guidance and life planning

1 Worried that the school may utilize the extra allowance for career guidance for other purposes instead of career
guidance.

1 INEERAH T TR IE KON B E B TAE, KEETﬂéE?)%%E%U(ﬁDEEP*ﬁtP —VREPEE A S, PR AR R L 1y

REGN. BEAL, BRI E RN AR, AT HERATERET A Y, REEFGEE A, GBI E TF BN A —+ GM,
UG DR RN, FREEAERE A VISITS ZEBRZ, [N Roat 222 A28 R i F‘ﬂmﬂﬁxﬁ}bﬂ&'ﬁ NEBIECTIEY]

1 Ideally, life planning / careers guidance should be be part of a comprehensive whole-person development
programme. School leaders (Principal / Vice-Principals) should take the helm in integrating & prioritizing student
support measures so that students will be given beneficial & manageable input facilitating various aspects of their
development. Additional life planning grant should not mean a large no. of extra programmes that overwhelm
students. More importantly, life planning is not the sole responsibility of Careers Teachers. School leaders may use
the life planning grant for other student support measures, or merge it with other funds (eg MNE grant). The focus on
life planning / careers guidance may thus be blurred. A clear delineation of how the grant should be used is needed.
Schools should also be accountable for how the money has been used. Employing an additional "Life Planning /
Careers Teacher” with the grant may not be as effective as reducing the workload of existing Careers Teachers to give
them room for better careers guidance. We need teachers who know the students well & have worked together as a

022000 n0



team, not an external expert who is little acquainted with the school culture. Reducing 2-4 lessons per week for each

Careers Teachers (assuming there's a team of 5-6) will already create a positive impact. Class Teachers of S3 & S6

should also be relieved of 1 lesson a week, a symbolic gesture of support for them as they've been drafted into

careers guidance of their form. As far as possible, Careers Teachers should be relieved of Class Teacher duties. This

way they have more flexibility in running careers programmes in assembly time.

TF*—/ui‘Bﬁﬁffi FIFIBESN GM EETERBAERE LB o > HARF A BT B2 - (B SRBE TR TR &

TR ATEREN - A L EEETF_ ErIhEE TA AR E) S SRR AR B - iRIREhiE

BB I FT 2R

TEBLER T IRAE EA R e B h— A AT R e o alis, BRI ERHEE, B A aTE], seesk

WE[EE B CARHEBCEIE! 50— AEBI 2RI UGS, EIETTTIEFRE 4% SRR IS H TA &

RENLAE, SERFTATH S E BT AT S L, BER R 8, SRR E &, S AR ads

AR

BRI UPTESITED) - BaE— = IEER - RDAERE P T e2REE -

WATHECRE TR RSN D ? RGBS T » SEN K "84 SEN | AR S#R?

i SR U PR SR NEIRS AR N B T/ N AR D Bl - W e B B RCSRK -

How to ensure the school management will use the entire funding on the development of career guidance and

counselling?

I'm worried that with the extra grant, we have to implement a whole-school career education curriculum without

enough support and input. Besides, I'm afraid the use of the grant will introduce a large amount of clerical work such

as writing up report, financial accounts etc.

BIT%GREESREEMTHAR - FEIFABCRAE @ EBREHZERA R LERIRSAI DU A A - <

HEEATREEE -

H O ATTEIR SRR R A A EER S, AIERTHRCR, phds, sl N E ik e 5%

HREE A RIRYERL > T EMEEEEIRE E R AR - BAN Sy RSy - WHRSEGEIH SRS EN S

JERRIE] - T % 2% AR (R A ARG VAR Rl e %4 (Jupas ~ EAPP ~ (it e sliidd - 2871 2555) » 115y
HIERAEARAREE — B - ST EBAE B E R T RE - BREERAE - [FEIN - E%%IEE’JIESEE&?EJZ\%%%T%*

HITHERRGE] - 2w R IR Bl 1L SLP ~ OEA - Recommendation 5 - HREFHf B 42 T IN5RA R EZE -

FEE BT HER A AR — RS - SRS /E R RS HERE AT EE - [RIRR/E B BRI e IIQFE(Cert in

Careers Edu/ Adv Dip in Careers Edu)465E HIEEHBIH N EATEF6R B 17 K fh BHER AL R T (8 A\ SRR S 1) -

AR EIFA BRI EE ST ARIRTE R - B 2 4G B A 5w M A AR S T S8 e -

ﬁ%&?ﬁ%i@%%ﬁﬁ%* SRR A 7R o LRI ~ 07 - TR - SRR ESEE > M REERHEIE W

& o SRR SR BUR AR o

more money should be provided for school to offer a holistic career guidance from junior to senior secondary

students.

We need an experience person to share the workload of doing career guidance. If we use the fund to hire an office

staff to share the clerical work, this clerk may also need to do the whole school clerical work. If we use the fund to

hire a counselor, this counselor may also need to do the whole school social worker to handle other cases not related

to careers. So most likely we use this fund to hire a teacher, but it may at the same time increase the workload of the

whole careers section, i am worried that finally the workload of teachers in the careers team is still the same without

some release.

The idea is good. But I hope the $ really helps as it is supposed to be. The present situation is that career mistress is

heavily overloaded with teaching duties. In my case, I have to teach 3 senior form English + Activity lessons + ERS

lesson. Apart from the heavy marking (for language teachers), there are tons of administration work. In addition to

the coordination of Career Guidance Committee, I also have to be responsible for the management work of Teacher

Assistants. It supposed to be a good idea to school to recruit TAs to help teachers. But to me, the scheme increases

tons of my admin. work !! I have reflected my view to school but it was not heard.

How much teaching should the GM teacher need to take up every week ? Will it be a permanent funding / policy to

career guidance? If it is just for 3 or 4 years temporary post or funding, what effect would this policy have on our

students?

BURHTEIRRIN - SR & F 2 S E TR R - fl0 © SRS - sTEIES  ERENIARILRD - /5

=R A HOEF I S MR IR D 1

SRS AR E TP AR B SO IR | INZa— (B A e TR R RS -

Principals or schools should be advised by EDB that the extra funding should be primarily used to relieve the

teaching load of Career masters so that they can put more time and effort to promote career edu at schools and

attend to individual student needs

1B R EIRARRE AR RN A TEER L 2 BB R FS Rt DB E EE#HVE R, DUCER

RESHAPERAE TR

STALHTHEER A B A Y T FRORIE S [ S AR, SR A TR R B A, B EACRER AZRHTE Y,

REERIT AT AR LR A, BB P =B & B CRIRTR T

- The fund should be solely used for life-planning-related purposes and primarily on relieving teachers' workloads

for the betterment of delivery career guidance services to students. - Principals / vice-principals should be briefed on

the rationales and practices of life planning / career guidance before deployment of money and manpower under the

policy. - Some principals openly stated that organizing a district-level / regional careers fair is already evidence of

good career guidance services of school --- such one-off, parochial, fragmented view and understanding MUST be

rectified before fruits are to be ripe.

BRE% T GM 208 A2 H % T AT ZEE S ET R TF SCE R TS, et B e A T50% 17T EE T

{E -
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[ worrry that will increase admin. workload. Personal experience - the "implementation” of the teacher assistant (TA)
has increased my adm. workload because I have to be responsible for the management of TAs. That scheme was
supposed to "create space” for teachers to work on teaching and learning, but for me it squeezed MY TIME to "create
space"” for my colleagues !!! I'm afraid that we, career masters/mistresses will have to do more adm. work. but not
really benefit students directly.

B e BRI RE e R BURF VARSI NE BRI A T B B2 5 T, SO SR HA R H HIZ BB R B, SR A R & — =
WA B AT, A R0HTaH BATESAH B A ELth TR(BERSTEAER), AR TR ER AR S T, H
FARPHETIERRINS T, NERONE BORTTHER4H I 2R e TEEh A H

Additional fund may not be used for Career Guidance, as it is not restricted for using the money on Career Guidance.
LIRSS B FAET 22 R st SR B R I e R AU AL (& A PR A A 2 -

It is hoped that the grant can be legitimately used on career guidance and related student support instead of being
utilized for other purposes at the discretion of the administration. Another concern is how the grant can be used in
order that the teaching/administrative load of career teachers can be lessened, and as a result, they can have the time
to administer career-related duties of the school and, and in the long-run, develop better planning for their schools.
Make sure that the money is spent on careers guidance and counselling rather than other purposes. Though careers
guidance is one of the major concerns in our school, we only have 4 GM teachers, 1 CM teacher and 1 lab technician
(we fought for one more staff last year), with an average of 25 periods/41 periods/week and had to hold two
parents' nights. The careers mistress were one of the speakers of 2 other parents' nights. (Totally, there are 5
parents' night in each academic year). The manpower is profoundly inadequate for these three years. We have to use
our own free periods to carry out career lessons. Careers guidance in our school is definitely ignored by the school
principal and vice-principal. Where can we voice out our frustration and anger?

too much emphasis on furthering studies in China. More should be on increasing the government funded intake
quota of local universities.

Reducing the workload can definitely help the teachers conduct more effective individual or group career counselling
and life planning workshops for students.

B BOES TR ERETER - AEIAT - WEEEACE B 0GR RS RO #EE
%o 41 CM K GM > [T S PR HER i ks

It is good news funding is allocated for careers section but I am worried that careers teachers have to spend more
time than before on drafting proposals and prepare reports, which will only increase their burden

VEREZERES TR, PHERER L, (REEERNTHEEEEE 2 3 b, A REHER %, ERRHAL
RN &R E.

— E MR DT EAEAYEE > PSRRI O - IR A Bl - ABATE AL A A AT — ASTE AR
# > BRI AR B2 o (BEMTEA BRAS @it EELIEEE - &R 2H AEUE A AH
S BARZARIEL AR - A LIMEHS AT 2 AT RIS - BB OEIMEAE R 2 2 BILBAET A - AREERIE
THER L EAVZET DAsh L AR - D ER AR AT AR - A EE R TR S TRt BRI B IR - MU
SIRWTTEAR » FHEt B TAFEMR - AR » 24T SRR - ARG BMTEI I F o] DA e
A fyapiE o

WATHE HER S SRR SRS 7 PR LB R IR AT Pkl At LA A AR S E B s A -
THETFR RS - FWEEHIMUERL » S ERCAE — eI EEEB R il

1. The professional employed should involve in planning the activities for all forms and career team member can help
carry out the activities. 2. However, it is hard to employ suitable person wtih experience in career counselling in
senior form. Should the professional qualification of the counsellor be a degree holder with social work qualification?
or just a degree holder? 3. Guidelines should be set for how the funding can be used, 4. Just to reduce the lessons of
career mistress or teachers cannot help solve the problem in career education. 5. Please pay attention to the teaching
load of careers master. Can you imagine a careers mistress experienced a total of 33 lessons out of 45 per week in the
year 2009-2010 with all senior forms with public exams and 28 lessons during the double cohort year? 5. Can some
duties like student learning profile be assigned to other functional board instead of careers board? It seems that the
new activities related to NSS are all assigned to careers board.

My school has already indicated that the additional funding will not be used in careers guidance as there are other
more urgent needs in providing clerical support to the whole school. If careers guidance is to be rendered more
properly as what was indicated in the Policy Address, it is important to indicate clearly that the fund can only be used
in careers guidance work and to employ careers guidance assistant or seek for NGO services to help in just careers
guidance work in school.

BRI 8 AT CRE A i S AR M SR AL FIAE BRI B2 Bt S RS

PR ESRATER - (ARG SRR /T IR IRE B - BELAECRER AR LS - BB AU IR B AT S I
1. Principals should give enough room for the career department to develop the programmes related to the life
planning education. 2. All career masters should have the status of professional recognition in school. Their role is
more on career counselling instead of teaching.

BURTESEN Tra s & F - R AR At S BUBCRANRIR B R R B - BUF Rl BBt S Eat#IE R
P BE AN E LR S S B R RS -

It is difficult to make non-career teachers recognize the importance of career education. To seek consensus among all
teachers is important in order to implement career education in a whole-school approach.

BRI » THEEEEHER TIFEAR > BBIIRK > TAEZAEE - IR E S E -

1. whether the additional fund could really alleviate careers teachers' workload 2. or worst still, it creates new
workload on careers teahers 3. the fund is used in the original targeted purposes-help students to plan

1.To reduce careers teachers' workload by employing more teachers and assigning more teachers to careers team.
2.Toreduce careers teachers' teaching hours so that they could allocate more time to careers-related matters.

Good policy. Worry: More workload for the Career Team members especially the Career mistress. Yet the funding is

o
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used to "serve the other needs" of the school.

Further increase the Labour Department' s role of providing vocational guidance/training as 'exit points' for students
aged 15 or above.

If there isn't clear guidelines for the school head, the school may treat it as an additional fund to fit the other needs of
the school instead of releasing the workload of the career teacher .

RECReZ BRI et R 2 2 A 5 > ORI CM TR EATE S GM > PRI REGERTEAT - FH8H
N G P R Rk D A T ER R Y R R B R - MEORE A HIIRIBT T S Al S GM

The government should monitor whether the school really spends the subsides either to relieve career team's
teaching load or to organize career-related activities.

RS EHE R EERI S 2 — L GM AN LI - ZORZBENR AT ARR S - (BB IE SRS 5
TR DA K -

BRI LAt T

HIERCER S FEIMER > EATES [ REE VS

BRI (TSR AEEE ) SEAFmES?
MEME - HEATLE |

e R S W A

L=l GE GGy

RH A BRI ETT I

JEFERHE R E A

FEIT A H T4 > Ry funding post [ & HUH -

TR ERARE AR P Al DAY MY EL At 5 T

FERIA o FH A EL A s

B LB FHRL S

B ORRR BB EEAMTT - SREERHFALFIFET 2 E

&L ARG R HAAE T, T3 F AR THER Rt S
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E. What further measures or actions by the government, HKACMGM or
related bodies are necessary for improvement of career guidance in
schools? {RERARET - HEEHSHENHENEMER - SREMOETIE
I ESERAZHSIRSS ?

oiiie| Response

1
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1
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1
1
1
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1
1
1
1
1
1
1
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1
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1
1
1

EDB R DUEARE 5 I 1L —(E 0P T B A BRI 22 S SR 3 -

Extra manpower

Increase funding for NGOs like Hok Yau Club and HKFYG.

Let career teachers have more time to design the suitable curriculum for their students

More support and suggestions are needed from the government, EBD and related bodies.

More updated news on careers emailed individually to all careers teachers and principals.

N/A

NA

NIL

NO

Nil

Nil~

No

None

Provide latest information

They can assist schools to build up more connections with different institutes.

To fight for more support for career guidance.

To provide more online or distant talks and seminars to save careers teachers' travel time.

add more manpower

design tailor-made career guidance tools or material for school with different banding.

let everyone know career guidance become more important

more support from the principal
4 nil

no

no

no comment

non-teaching careers guidance expert

ok

provide more PRACTICAL help and assistance to schools for careers guidance

provide more seminars and lists of business firms so that visits, etc can be organized

provide school based guidance and support

reduce teaching workload

X

Provide educational training workshops for non-career team teachers on guiding students on career planning

There should be service providers to provide such services for students and edb should prepare a list of those which

can provide the highest quality
1 FIRZ LB (NGO > PFRAISESR ) SEIRE| R SR TIF - SIIRERCASRIE N R DI HaRs STt
BRI TR AT (SRIZBIET - I ER S LB A B R LA TE AT » 80 EESTIIE
(BBl O R 2 — LR SR g SR A R 5 ) -

1 I think more apprenticeship should be implemented in Hong Kong, especially for the students who would like to join
the labour force after graduation.

1 BURR BRI (BI:YES) AR A B 2B T R AR W0 H AT i S B (F S8, &R ]
SEEE TR, SR A R ! T4 G A DU S A SR A — B IR, i — &R, B RS R R R i R

1 Principal and Vice-principals should be more aware of the importance of careers guidance to students. Take my
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school as an example, we have two OLE periods per week for S4 and S5, but our team does not have any budget for
organising activities ($0 in 2013-14) for students. None of the teachers have free period for organising activities for
students during OLE periods.

HKG should liaise more entreprises to run in-school programmes for widening students' horizons of the career
world.

The coming conference is already a very good arrangement. School leaders should be made more aware of their roles
in careers guidance, & any new initiatives in life planning in future.

Line up more companies to participate in Business-school partnership programme. Give guidelines on how to
implement mentorship scheme for current students by alumni

The EDB should liaison with faculty of edu of all universities to incorporate career guidance / edu as a fundamental
part of pre-service and in-service teacher training. The expertise of HKACMGM should be further recognized as a
professional body of career teacher training and tool developer. EDB should not adopt the lassie fare approach in
past days and passed the buck of career teacher support to Hkacmgm.

In many other developed countries, Careers Guidance is rendered by a careers guidance teacher who will only be
responsible for careers guidance work without teaching workload. If careers teachers in Hong Kong can concentrate
on rendering careers guidance in school without allocating them teaching workload (which is very heavy), more
students will be benefited under the NSS. Also, a specific careers guidance assistant can be created as a permanent
post in school to help in the careers guidance clerical work will also help. Thanks a lot for soliciting opinions as it
provides a chance for us to inform the Government that the policy may be good but may not be implemented as what
careers teachers think should be of the greatest help to careers guidance in school.

% LU ETHER Kt £ PowerPoint 457260 T - AN ETTHUSEER -

SESURF I 5B ) 2 i (e R BRI B PR ~ SR LA e T 4 SR A AR -

Provide some concrete guidelines or implementation plans for reference, so that schools can adapt them to design
school-based plans.

To step up professional development programs and formulate the training framework with EDB, academics and
HKACMGM

—EZEANE R DT EAEHVEES - FB R RS - DA ARG ARITECE A R AR — AT ER
Bl BRI HEEA RS - BEMTEABRAT GlER st EETEEE - &5 H AMBEA AR
E - (BARZARATIEL AR - ATUMISE T AR R - BB CEIMNEAE RN 2B BHET 34 - RAERIE
FHELEAEAVERET DA 5 S5 ] - HEB AR E] - B RTBIS LT EEREET LR - FUEWTS
SIRWITBAR » FARLEEN TIEEEA - RNEERERITT - 24T SORiisE) - RAZE ROV IE ] e
AeryenaE o BRI - (AT o fROLE S TRDy - 2GR - (8BRS R SR - T
WHENUEEN M o SO —IREERIAL - ST RO SRR A GE A -

A whole school approach is recommened. As some subject teachers, class teachers, in particular, have good
relationships / communications with students, they can also help to provide career guidance/advice to individual
students. If career teachers /career department at school can provide support, including latest information /
resources to teachers. More students will benefit. Individual career guidance is not very practical at secondary school
as there are normal time table at school and I don't agree students escape lessons for career guidance - the existing
interview arranged by social worker is quite disturbing and doesn't seem effective. Hence, I suggest working towards
a whole school approach - support all teachers to provide career guidance. In addition, career teachers may not
"know all the students" well. Subject teachers, class teachers may be more suitable for the job with adequate support.
fEftEIRe~ KRR - USSR EE iR (i - S EE W B RN {E A BS54 AR # T
HIBREA -

BUF ~ TAERERAENT S ATHIESS S (BURREA - DERAAmaE 8 THEA, - TSef ) By BT e - R
PEHE A IE TR R T > THERE A - RS FRI A FRVERE o 2 H B FRVESS o B AT
HY 7 [ S

Ry BN G L HET AR AR B IERAR PR (I FE5 | 400 4E F1-2; F3; F4-5; F6 VUEEL {E ATt ERRE A ER B2
Rf o I FE B AR L s SRAE R AAE BRI s SR - Bh=HE51 -

Providing suggestions on how to use the fund Providing ideas on conducting effective career education for the
students

TRt MR RIS R ER 2 B AT M AT TSR a AR R 75

1) Have a suggestion on how much academic work and non-academic work despite careers-related work should do
for a career master and career teachers. 2) promote to other non-careers teachers that they have the responsibilty to
understand the new trend and execute careers-related activties. 3) Avoid using this fund to do or to share some non-
careers work assigned by principal

LIRSS Rt S S B B E — I 2 BB % SR BV RE R DK VS ES, AR50 3. 0t NGO HHEmtsrE
BIHVESK

1. We need a handbook for career planning from S1 ro S6 which is full of activities, programs and assessment tools
like career inventroy, for different forms or stages in the teenager development that facititate teachers to easily carry
out in school. 2. We also need more information about students studying in China or Taiwan especially their DSE
results and their outlet after graduation so that we can give proper guaidance to students. Thank you.

SR RMEZ AT 0 224 A AR B B ER R R E] SR R B - W RES BN AR ERERI RIS I % B T AR A RS » TR
& B fRR

1. a one-stop platform providing admissions statistics and related info on self-funded post secondary institutions 2.
perfect the E-APP system and better the liaison with the tertiary institutions so that applicants do not have to face the
very troublesome application procedures eg the further info needed when applying to IVE 3.in the long run, EDB
should combine the JUPAS and E-APP platforms so that the applicants and schools can reduce time wasted on doing
the applications twice
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build up a closer network with business sector and organise more work-related experience activities
SRR Bl RR B BHA TAF - SRS AR VAT E C R E A -

HIS RS AR R AR IR SR b e — (AR A ERG T B ERMES - SRALE STl & e -
M=/ (E 2V RBEEE - DIEMNEZITIEER - SRS (T ey 5 (AR )

Provide some attitude tests for students free-of-charge and organize some structured activities for students on life
planning.

[ BUR TR AR SRR - (7 R AT AT H SR o s R RESRITE HA A AR

JEFRG—FTA MR - A EESCRANEEREREERY - KEFER - BB ORI -

Is it possible for government to organize an "Adopt a school" program for all the schools in Hong Kong. Provide
guidelines for principal and ensure the money is used to provide career programmes for students as well as release
the workload of the Career Team Members.

PRI AR E N R A FAR - BRI S N B T E AR HIAEER B TEE) - iR
& AR -

I believe a GM post taking up 100% non-teaching / all careers guidance work in school is urgently needed in each
secondary school because guidance work is a long term relationship building work between the school and students -
- at least we have to do one-to-one careers counselling for the 3-year senior secondary DSE candidates. Moreover, we
should start workplace experience workshop or placement jobs for students during long holidays-- like what UK or
Australian schools have now. I hope the government policy should aim at this area of development.

Just like some Canadian high schools, there should be a professional career counsellor for each school in future.

- A joint-liaison group should be set up lining up various parties at stake, under the leadership of EDB. The group
should comprise professional teacher organization like HKACMGM, tertiary institutions and academics, personnel
from relevant industries, reputable and reliable NGOs, the Labour Department and relevant departments of the EDB.
AIERRIL—HESE AN LS - LG AN EFRAEE N LS8 A DUE S G IS AR SR AL > 40 2
FliRE DN FEER AL Y R R B - B ARA A L s sy 5 -

W2 ) EEAIESAVEE KSR o BERREE RRM P2 / TR - LS BEER o hE
RE RS RRE EE T T A R A

I think a whole school approach is better to put all "pressure” on career teachers. [ think class teachers and subject
teachers can also help to provide career guidance to students, in particular some of them have very good relationship
with students. I think career master can be the coordinator, provide support to teachers in guidance work.

— A SRS B (AR R TSR AR RGE TIEDY), B TR AR AR 5 T i B EAAE

The government should urge the school leaders to really understand the purpose of the funding instead of having the
fund being disguised/misused on other so-called "school-based" elements. The WHOLE lump sum should be for the
sake of "career guidance” only.

Jupas ~ EApp Kz SAMS & Z4RfEAE B FEIHVE B KA - BV EERAEGBI R A A I TR T4 - REEH L
Berz(Eufi Pt T2 ) S RHEE ST E] ~ (Bt EREN E— AT - CAESRIRH - CREFEM BRI R
MRS EIE TN FIERE R T ~ B0 IR E IR A [FIRF B SRR AL - )

More research should be done to develop a scientific and HK based assessment tool to help students in the area of
career counselling. An example of this tool is Morrisby Profile and Morrisby Careers Questionnaire (MCQ).
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